SUMMARY OF KEY PROPOSED REVISIONS
UC San Diego Student Conduct Code
April 2019

This document summarizes the key proposed revisions to the UC San Diego Student Conduct Code (Code). These
revisions were discussed and/or reviewed by the Student Conduct Standards Group and the Vice Chancellor —
Student Affairs prior to the Campus Comment period. Red-lined and clean versions of these revisions can be found
on the Office of Student Conduct website (studentconduct.ucsd.edu).

Please note that revisions of titles, gender pronouns, section references, sentence re-ordering, and language
improvements are not summarized in this document.
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Overall Format
o The Code is in the process, along with other University of California (UC) PACAQOS (Policies
Applying to Campus Activities, Organizations, and Students) Implementing Procedures, of moving
into the UC San Diego Policy & Procedure Manual (PPM). The document format is evidence of this
change.

o As part of transferring policies to the PPM, we are more closely aligning campus implementing
procedures with UC policies. Because of this transition, the Code will become the Student Conduct
Procedures (Procedures) and serve as the campus implementing procedures for the UC Policy on
Student Conduct and Discipline.

o Wherever applicable, references to the Code have been changed to the Standards of Conduct or
Procedures where appropriate.

Section 3 — Definitions
o Controlling definitions from PACAOS 14.00 have been incorporated by reference at the beginning

of this section. Duplicate definitions currently found in PACAOS 14.00 and the Code have been
eliminated in the Procedures.

o The term “Standards of Conduct” has been introduced to capture the Grounds for Discipline found
in PACAOS 102.02-102.25 and in Section 4(C) of the Procedures.

Section 4 (C) — Standards of Conduct
o Standards of conduct already in Section 102.00 of the University of California Policy on Student
Conduct & Discipline were removed. The remaining Standards left in the Procedures either further
clarify Section 102.00 provisions or are additional Standards already implemented by UC San
Diego.

Section 4 (E) — Reports of Alleged Violations
o We clarified that reports of incidents occurring in graduate and professional student on-campus
housing facilities are typically referred to the Office of Graduate and Family Housing. All other
reports for graduate and professional students referred to the Assistant Dean of Graduate Student
Affairs.

o We also clarified that reports of alleged violations are normally assigned by the Office of Student
Conduct to a Dean or designee for an Administrative Resolution meeting within 20 business days
of receiving the report. This has been occurring in practice for several years and we wanted to
accurately describe this timeline.

Section 4 (G) — Student Conduct Reviews
o We are proposing changes to the composition of the Community Standards Board. The major
change is having the Vice Chancellor — Student Affairs or their designee (normally Director of
Student Conduct) appoint student representatives to the Board in consultation with the respective
College Deans of Student Affairs and College Councils. The change allows for Board Members to
be appointed on the same schedule as staff members, which provides a full set of Board Members
during summer terms and throughout the academic year. This also allows for a wider variety of
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appointees, including members of fraternities and sororities, student organizations, intercollegiate
athletics teams, and SAAC organizations.

The changes also allow for greater collaboration between the Office of Student Conduct and
student board members. With the introduction of the Community Standards Board to the
University’s co-curricular transcript, we are planning to expand board member responsibilities to
include student conduct-related programming events, peer advising, and other related
responsibilities. This expansion would increase the value of serving on the Community Standards
Board while increasing the Board’s interaction with students.

Similarly, graduate and professional student appointments will be made by the Vice Chancellor —
Student Affairs or their designee in consultation with the relevant Dean or designee and student
government.

Section 4 (H) — Sanctions

(o]

Sanction descriptions already found in Section 105.00 of the PACAQOS were removed from the
Procedures. The remaining sanction descriptions left in the Procedures further clarify Section
105.00 provisions.

Section 4 (1) — Interim Actions

(o]

We updated and clarified this section to contain more detailed information about the interim
suspension process.

Similar to the Administrative Resolution and Student Conduct Review processes, we added the
information included in the Notice of Interim Suspension received by students, language
incorporating witness meetings, and the ability of the Director of Student Conduct or their designee
to make a decision if the Respondent fails to appear for the hearing. Additionally, we added
language describing the Notice of Decision and the timeline for delivering that notice to the
Respondent.

Section 4 (K) — Student Conduct Records

o

Currently, we maintain student conduct records for seven years from the end of the academic year
when the incident occurred. This is primarily done to comply with Clery Act record keeping
requirements (seven year record retention period). When graduate schools, professional licensing
organizations, and governmental employers request information about a student’s conduct history,
we provide information about reports we maintain in our database if the records fall within the
aforementioned record keeping period.

Unfortunately, this practice puts our students at a perceived and potential actual disadvantage
when applying for graduate programs and other related opportunities. As such, we reviewed the
record keeping practices of our University of California colleagues and other benchmark
institutions. We noticed that several campuses keep their records for the Clery Act reporting period
but significantly shorten the period for reporting out student conduct incidents, especially after a
student has received their degree.

As such, we are proposing to maintain student conduct records as administrative records for the
seven year Clery Act period but only report out records of current students or students who have
graduated/no longer at the University whose case resulted in suspension or dismissal.



